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Jacqueline (Jackie) Browning
Owner – Parkside Consultants LLC

Overview and Background
My professional background spans multiple industries, including Automotive, Hospitality, Industrial, Energy, Medical Centers, and Education—demonstrating my passion for growth and change—along with over twenty-five years of experience in Coaching, Talent Management, Employee Relations, and Employee Development.
I have held managerial and director positions, guiding clients through personal and organizational changes, and collaborating with those seeking a deeper understanding of individual insights and emotional intelligence.
My unique combination of creativity, business expertise, and strategic vision helps clients succeed while making sure they are responsible for delivering coaching outcomes.
Coaching Philosophy/Approach
My philosophy is built on client-centered partnerships, emphasizing fostering clients’ curiosity, insight, values, choices, awareness, and motivation. My coaching style combines strategic ideas, wisdom, storytelling, practical business insights, impactful questions, and a touch of humor. I enjoy helping clients who need a competitive edge to overcome obstacles that prevent them from taking decisive action. Leadership transparency occurs when a client becomes quiet and listens from within.
Specialization/Focus Areas
I often coach clients on personal growth, helping them transition into senior roles and develop strategic thinking, procedures, proposals, and more. Many of my clients are either moving into higher-level positions or already hold leadership roles and want to expand their influence and impact.
I also work with clients on career transitions—especially helping them clarify their vision, navigate uncertainty, and realign their values with their careers.
The common themes in leadership development coaching include balancing empathy and accountability, setting boundaries, and learning how to find their voice in complex relationships.
I especially enjoy working with clients on executive presence and influence—how to present themselves clearly and confidently—and on developing self-awareness, which serves as the foundation of lasting leadership. They don’t have all the answers, but they discover answers in the open space of coaching.
Credentials and Education
BS in Business Management and Sociology

Professional Credential Coach (PCC) - International Coach Federation (ICF) 

Certified Group Coach - Group Coaching Essentials -  Potentials Realized, Toronto, Ontario

Certified Mentor Coach  - inviteCHANGE, Freeland, Washington.

Certified Practitioner – Meyers-Briggs Type Indicator (MBTI) 

Certified Team Coach – Gestalt Institute of Cleveland, Cleveland, OH

Certified Facilitator [image: ]
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